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School Vision  
Our vision is to create an inclusive school based on mutual trust and tolerance, where 

opportunities for learning are diverse and achievable. Our school is a safe place where all 
students from different cultures are proud, equal and encouraged to share their knowledge 

whilst striving for excellence. Respect for everyone and everything is demonstrated in every 
action, every day. 
 

All students, staff and families are committed to the core values in our emblem which are the 
tools we use to achieve our vision: Citizenship, Integrity, Sportsmanship and Initiative. 

 
Our moral purpose is to instil these core values which will enable us to achieve our vision. 
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Citizenship 

Respect diversity, tolerate differences, understand and develop sustainable environmental 

practices and contribute positively to our community. 
Integrity 

Reliable, committed to achieve their full potential and being honest. 
Sportsmanship 

Team skills and group achievement, commitment, perseverance, justice and fair play. 

Initiative 

Self-motivation, empowering and problem solving. 

 

 

Introduction  
The students, parents and staff involved in the development of our school this year made a 
significant difference to ensuring my role as principal was effective in assisting to plan across 

the curriculum and year groups. 
 
I enjoyed an excellent reception by community in starting in the position of Principal. Our 

school staff have come together to embrace a new style of leadership where they are 
recognised and respected for their innovative practices. The gifts and talents of our students, 

combined with the dedication and passion of our teachers, allows us to follow the path of 
excellence. Excellence is not the result of a good intention or clever slogan. It comes from a 
strong, urgent desire to improve how we do things when we are presented with a way in 

which we can do better. 
There were a number of highlights in the year including year 5-6 camp, swimming, Tales of 
Times past, farm trip and many more across the year. 

The contribution of parents through this year has all greatly added to the success of students 
at Southwell and I would like to congratulate all concerned in guiding the direction of our 

school. Working together makes a difference to the success of students at school. 
As always, extracurricular activities form an important part of school life and it must be 
acknowledged that teachers give most generously of their time to organise these activities. A 

special word of thanks must go to the non-teaching staff, who always have the best interests 
of the pupils at heart. Likewise, the gardener and cleaning staff ensure that the building and 

grounds are maintained to a very high standard. Find any successful school and you will also 
find parents and community members that are involved and supportive of the school. This 
community recognises the value of educational, athletic and extracurricular activities. 

The support, encouragement and efforts of each individual have helped to provide excellent 
learning opportunities and the students have met the challenges. It is clear that our school 

community keeps the needs of the students at the heart of their decision making. Families 
clearly encourage students to give fully to their endeavours. 
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P&C Report  
We would like to thank everyone who has been involved in the P&C during the year. At the 
start of the year, the P&C donated funds to install a drink fountain at kindergarten and pre-
primary. 

The P & C held a cake stall, an Easter Raffle and also did a Fundraiser. As a result, the P&C 
were able to give funds towards the year 5/6 camp and their leavers shirts. The P & C held a 

BBQ and Cake Stall on the faction carnival day which was strongly supported by the school 
community.  
The 2015 members of P&C committee all move on at the close of the year and will need 

more parent help so they are able to continually support the school. 
 

Southwell Primary - School Council 
This year, the School Council was recreated at Southwell Primary. Any parent or guardian 
with a student at Southwell is automatically a member of the Council. Mayor Logan Howlett 

agreed to be the Chairperson of the School Council at Southwell Primary School. 
The School Council is involved in maintaining the education it currently provides for 

Southwell PS children. Both in spirit and in its’ detail, the Council reinforces the importance 
of the partnership between the school, parents and the community in ensuring that students 
achieve the highest standards possible in their pursuit of education. 
 

Several informal meetings were held during the year prior to Assemblies to discuss issues 
relating to the school.  Parent and community members offer their viewpoints and 
expectations which are taken into consideration in the setting of the educational objectives 

and priorities of the school. Council members through discussion with the principal, fulfil 
their consultative and decision-making roles. The Literacy plans were presented to the 

council.  Several policies were reviewed, updated where necessary and presented to the 
Council. 
 

School Priorities  
Focus For Students: 
Health and wellbeing 

A committee was formed year to encourage a whole school focus on health and wellbeing. 
Southwell joined the local network of schools involved developing a cohesive connection 
between schools. 

Engagement with school 
Weekly reviews have been conducted into student attendance to ensure every effort is made 

to have students attend school. 
Early childhood education 
New programs tested and reviewed 

Strategic plan has been established 
Raising literacy and numeracy standards 

Targets were set and imbedded into the literacy and numeracy plans. Professional assistance 
was sought for the interpretation of NAPLAN data. Fine grained data was used to identify 
specific areas of need for students known to struggle with literacy. The fine grained data was 

used to drive the coaching of these students. 
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Focus For Staff: 

Staff continued a process of familiarization with the Australian National Curriculum (ANC) 

and professional development, particularly in the learning areas of English, Math and 
History. 

This included the development of standardized programming, assessment and reporting 
procedures that demonstrate comparability to ANC requirements and NAPLAN results, and 
compliance to current DoE “Reporting to Parents Policy”. 

Through the local network, teachers established networks as a means of sharing best teaching 
practises. Teachers were released from class to visit a neighbouring school and discuss with 

staff how they could use their processes and programs. 
 
Community: 

As a whole school we have continued to establish and build productive community 
partnerships and home-school links through contacting families. School has also invited the 

community into the school and invited other agencies and businesses to be involved in the 
school. 
To promote parent engagement and involvement with school wellbeing and educational 

programmes, the staff are conscious that they need to actively find ways to bring family into 
the school. 

 
Literacy 

Southwell provides students with a coordinated program that moves seamlessly from 

kindergarten to year three. A Literacy block is imbedded across the school and monitored 
with our whole school monitoring system using Common Assessment Tasks (CAT)s being 

established in 2015.  
 
The foundations of our whole school literacy plan were based on these beliefs. 

*Basic building blocks of language/ literacy need to be explicitly taught  
*Phonological and phonemic awareness 

*Reading development and sixteen First Steps comprehension strategies  
*Writing strategies for narrative, informative, persuasive and drama genres  
*Proof reading and Editing  

*Multimodal literacies need to be taught to keep students literate in current society 
*Students at risk (<C grade)  need to be identified early, SEN intervention plans need to be 

developed, implemented, reviewed each semester and shared with all relevant stakeholders  
*Students must be given specific feedback for “where they need to go next”. (Hattie) 
http://k10outline.scsa.wa.edu.au/assessment_principles_and_practice/judging_standards 

 
Responsible officer: Cynthia Forsythe 

Completion Year 2017 
 
Numeracy 

Our Numeracy block is imbedded across the school and monitored with our whole school 
monitoring system using Common Assessment Tasks (CAT)s being established in 2015.  

Whole school evaluation measures include: 
1. Ongoing analysis of First Steps diagnostic tasks: ‘place value’ and ‘calculate’ to encourage 
whole school  discussions linked to the Australian National Curriculum in term 1,2,3 and 4; 

2. Ongoing assessments including Targeting Maths Assessments c grade 

http://k10outline.scsa.wa.edu.au/assessment_principles_and_practice/judging_standards
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3. Year 3, 5 and 7 NAPLAN results (year 4 students complete year 5 NAPLAN assessments; 
year 6 students complete year 7 NAPLAN assessment); IEP students complete level 

appropriate NAPLAN assessment); 
4. Individual student progress records using SEN and other handover process for the 

following year.  
Based on the success observed in a similar school, a trial was conducted for a new maths 
program using a well-known program: Stepping Stones. Teachers believed that the trial 

offered students identifiable success and, as such, the school invested in a whole school 
program. 

 
Responsible officer: Karinda Fragall 
Completion Year 2017 

 
 

Supporting Health, Positive Social Skills and Behaviour  

Common language and approaches to classroom management are embraced across Southwell 
primary. This is evident by the year long process of data collection and review that occurred 

during 2015 to build an entire whole child development focus across the whole school. 
Southwell program recognises that through positive interactions students develop pleasurable 

feelings about themself and others. Engagement and responsiveness is the result of the 
capacity to relate to others and, as such, every staff member works to build relationships with 
every child. Belonging to community and having a sense of impact on one’s world are 

encouraged through our program of engagement for every student. 
 

Responsible officer: Elizabeth Melville 
Completion Year 2018 
 

 
Early Childhood Education 

Dimensions for school readiness in Early Childhood are also part of our Health policy as 
these elements are essential for all of our students. Our Early Childhood Education is focused 
on each of these areas: 

Physical Well-Being and Motor Development 
Social and Emotional Development 

Approaches to Learning 
Language Development 
Cognition and General Knowledge 

 
Responsible officer: Sarah Priest 

Completion Year 2017 
 

 

TARGETS 
Student Attendance and Student Engagement:  

Halve the number of students with less than 85% attendance by the close of term three. The 
number of students in this category was to move from 48 students to 24 students. 
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Early Childhood Education:       

Strengthen Early Childhood Education in keeping with Early Years Learning Framework and 

AC Foundation Years requirements. 
 

Literacy:          

To have at least 50% of year 3, 5, 7, students achieving at or above the National Australian 

Mean for reading; 
 
To have at least 50% of year 3, 5, 7, students achieving at or above the National Australian 

Mean for writing. 
 

Numeracy:          

To have at least 50% of year 3, 5, 7, students achieving at or above the National Australian 
Mean for numeracy. 
 

Attendance Data 2015 
 

Year Group year group Average % 
1 86.09 

2 80.59 

3 87.05 
4 81.15 

5 89.40 

6 84.17 
K 82.60 

P 77.65 

 

Students with 98% attendance or better totalled at 19. This is down from 24 students last 

year. The spread being reasonably even across the year groups with no significant spikes.  
 

Students with 98% attendance or better Students with 80% or Less attendance 

Year Group 
Number of 
Students % Attendance Year Group 

Number of 
Students 

% 
Attendance 

1 2 99.5 1 5 72 

2 2 98.5 2 7 57.85 

3 3 99.3 3 3 63.33 

4 4 99 4 6 53.33 

5 2 99 5 1 68 

6 3 98.6 6 7 64.14 

K 1 100 K 2 71.5 

P 2 99 P 11 63.18 

 

 
There were 42 students with less than 80% attendance who impacted the attendance data. 
This is up from 26 last year. Of this group, more than half were in the K-2 group. The 
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average attendance for this group was 61% which is a mild improvement on the previous 
year’s 57%.  There were 8 students with 55% or lower attendance, their average attendance 

was 47.7%. Essentially, the number of students under 80% was up but their number of times 
they were absent was less. 

 
At the beginning of semester two 2015 targets were set and weekly meetings were held to 
address attendance by reviewing and case managing all students with attendance under 85%. 

Regular home visits and interaction with the families was supported and actively encouraged 
by the principal and attendance officer. Teachers rang families when a student was absent for 

three days. Assistance from district office was a sought along with the aid of other external 
agencies.  
Southwell did not achieve the target of 24 students with less than 85% attendance. The 

number of students with less than 85% attendance expanded to 58 students. 2014 average 
attendance for this group was 66.5% while 2015 was 68% attendance for the group with less 

than 85% attendance. 
 
Results suggest that the goals and efforts in place for semester two had little or no impact on 

overall attendance for 2015. However, a significant amount of concentration went towards 
behaviours at school. Zero tolerance of anti-social behaviour increased the number of 

suspensions from school. 
Thirteen suspensions were issued in 2014 for 22 days and in 2015 seventy nine suspensions 
issued for 117 days.  

 
Performance Data 

NAPLAN data showed that students in year 3 demonstrated a limited capacity in numeracy. 
In reading and grammar, the results showed limited to satisfactory capacity of the students. 
Writing was the strongest element of the testing, while many students were limited in their 

capacity for writing the results were more positive for a few students. 
 

Southwell uses a collection of Common Assessment Tasks. Testing occurs each term in 
literacy and numeracy. During 2015, teachers conducted and collated these tests and used the 
information to guide the teaching and learning across the school. 

 
A variety of fine grained testing was conducted during term 3 in which we found a number of 

students that could benefit from additional assistance to improve their literacy and numeracy. 
Additional classes focusing on literacy were offered to students providing extended time for 
literacy.  
 

Managing student behaviour 
Staff as a whole had indicated that they felt it was time for a full review of the Behaviour 

Management plan.  We enlisted the aid of Fremantle Behaviour centre to observe students in 
class and out at play during morning tea and lunch, after which a report was prepared 
expressing the areas in which we are working well and things we could improve; appropriate 

adjustments were made to our routines.  Fremantle Behaviour Centre also helped our school 
to collate SIS data on types of behaviours effecting our school. Staff had the opportunity to 

review the data with a psychologist and reflect on specific aspects of the behaviours exhibited 
at Southwell Primary. Four psychologists examined our Behaviour Management Policy and 
made recommendations, all of which were adopted into the revised plan. “Positive 

Behaviours In Schools” team addressed the staff to show what could be offered in the way of 
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whole school changes to school culture in behaviour management. Staff did not feel that the 
school was ready for this type of change in 2015, electing to engage with CMS in 2016 and 

then consider the options. 
 

Our fine grained testing methods Southwell Primary identified students at risk of remaining 
well behind their peers in literacy. A teacher was employed to work with these students at 
least once a week. All students were able to demonstrate an improvement in literacy beyond 

the levels of progress previously achieved by each child. All students were tested at the end 
of the year, regardless of them being engaged in the program. It was noted that those children 

with low attendance at school also had the lowest level of improvement for the duration of 
the program.  
 

Fitness and Fuel program ran again in 2015. Broader research indicates that morning fitness 
and a snack helps students to focus for the day. Two thirds of Australian teachers (67%) are 

seeing children come to school hungry, with more than one in four (26%) reporting the 
problem is getting worse, according to new research from Foodbank Australia, the country’s 
largest food relief organisation. One of the large supermarket chains assists us to run the 

program by providing bread for the program and extends on this by providing all manner of 
bread rolls and loaves for students to take home to their families. Staff strongly support the 

Fitness and Fuel program and report that students are more focused in their lessons, students 
with learning difficulties are better able to self-manage and there are less behavioural 
problems. 

 
At Southwell, we recognise that resilience is essential in today's world. In today's world 

everyone feels pressured to get more work done, of higher quality, with fewer people, in less 
time, with less money. Stress issues also exist for children. In our personal lives and our 
children’s lives things are changing so rapidly everyone must learn how to be change 

proficient, cope with unexpected setbacks, and overcome unwanted adversities. So, at 
Southwell, we have put in place some initiatives for students to practice some resiliency 

skills. 
During the week, students collect ‘Good Sport’ tickets. As the name implies this initiative is 
about being a person who does the things that make others feel included and valued so that 

everyone is working together for a common positive purpose. As such ‘Good Sport’ tickets 
are values related and not about academic work. Two people from each class with the most 

tickets for the week will get to choose from the prize box. As well as this, every student can 
win: 
Jumping Ahead Pin for 10 tickets 

Marvellous Manners Pin for 30 tickets 
Superstar Pin for 50 tickets 

Prizes and pins are handed out on Friday before the Resiliency games.  

Local Programs   
  

Music and Movement 

Southwell music program tapped into children’s natural love of music. It’s the wonder of 

feeling in both physically and emotionally. As the children have grown in their appreciation 
of the beauty of music and dance, they have acquired a gift that will bring them great pleasure 
in many ways.  

Skills Learnt: 
Participating in a group, partner work and being independent  



 

C:\Users\E4063522\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.IE5\MPUENSOW\Annual School 
Report 2015.docx page 9 

 

Social skills and discipline  
Experimenting with different levels of emotions  

Refine listening skills – noticing change in temp or pitch  
Awareness of movement and body positions  

Increasing creativity and imagination  
Explore cause and effect  
Develop large motor skills  

Improve balance, coordination and rhythm  
Widening knowledge of an orchestra providing different repertoire and group size.  

 

Fitness And Fuel: Feed Your Mind with Exercise and Nutrition 

With the right support our students have the potential to be stronger and healthier than 

previous generations. Our Fuel for Fitness ensures students “fuel” their brains and bodies 
properly to improve their ability to concentrate, learn and thrive. The preparation of the 

sandwiches and fruit for each morning for ‘Fitness and Fuel’ program is designed to ensure 
that every child starts the day with exercise and healthy food. 
 

Research indicates a significant correlation between students’ health and their academic 
success. Programs like ours teach children healthy habits for their bodies, even while they 

nurture their minds in the classroom every day. This daily program is designed to inspire and 
inform students about healthy lifestyle choices.  
 

Responsible officer: Health Committee 
Completion Year 2019 

 
Noongar  

Noongar waangkan kaadadjiny (Noongar language learning) is the focus of our school’s 

L.O.T.E program and kaadadjiny (learning) about 
Noongar culture.  

Key to our learning is Aboriginal culture and 
traditions. We read and talk about Dreamtime Stories 
from different parts of Aboriginal Australia as well 

as traditional Noongar stories. The senior classes use 
these examples to write their own stories and 

translate some of them into Noongar. The amount of 
interest and enthusiasm shown by all students is 
outstanding.  

The National Aboriginal and Islander Day 
Observance Committee (N.A.I.D.O.C) celebrations 

are enjoyed by the whole school. We listen to local 
traditional Noongar stories and learn about the 
importance of Totems.  

 
Throughout the year, students continued learning about Aboriginal culture and traditions in 

classrooms and during Noongar sessions. We have discussed some of the traditional hunting 
methods, tracking and the use of weapons and tools. The amount of interest and enthusiasm 
shown by all students was outstanding. 

 
Our N.A.I.D.O.C Day celebrations this year saw the Kelly boys perform traditional Noongar 

dancing for us. The whole school rotated through various activities that included bracelet 
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making and clay tile designs. These were followed up with a lovely feed of kangaroo and 
some entertainment from children performing in Southwell Idol. The whole day was enjoyed 

by all students, parents/carers and staff. 
 

Responsible officer: Nicole Jetta 
Completion Year 2017 
 

 
Sand-play Therapy 

During 2015, a number of the pupils of Southwell Primary School had the opportunity to 
benefit from weekly Sand-play Therapy sessions. These sessions can be useful for children 
experiencing a range of social, emotional or academic difficulties. Following initial 

identification by classroom teachers, the pupils were assessed using a version of Goodman’s 
Strengths and Difficulties Questionnaire in order to determine each child’s particular areas 

and levels of need. These initial steps are followed up with individual parent meetings where 
the nature and practice of Sand-play Therapy are discussed, further assessments by parents 
are completed and desired outcomes are set. Once the final decisions and agreements are 

reached, the child commences a course of sessions of at least 10 weeks’ length although 
many children attend for several school terms.   

   
Each session lasts for approximately 45 minutes and involves the child in using the sand-tray 
and the many objects available to create a story, picture or design within the tray. In some 

instances, the child may choose to use only the sand and in other instances a large range of 
objects may be used. The objects include natural items such as miniature trees, flowers, 

rocks, shells, animals ranging from dinosaurs, wild animals, farm animals, sea creatures up to 
household pets. The objects also include items which have been developed by people such as 
houses, bridges, vehicles and fences. The last group of objects includes a range of people 

such as soldiers, pirates, families and storybook characters. Within this last category are also 
some creatures such as dragons, fairies, mermaids and heroes (knights and princesses). The 

range of items available enables the child to depict virtually any scenario he or she wishes. 
Sometimes this will take place in silence and sometimes with a running commentary. If the 
child speaks, the therapist will reflect his or her language but if the child is silent, the 

therapist will be too. The session is non-directive and child led. Sometimes the child will 
wish to comment on the completed tray or even give it a title but this is not required and 

certainly doesn’t happen if the child doesn’t wish it. The only rules governing the session are 
that the child, the therapist and the equipment must all be safe at all times.  
The therapist conducting the sessions has many years’ experience as a classroom and 

specialist teacher and education consultant as well as a Certificate and Diploma in Play 
Therapy Studies and is currently in the process of obtaining specialist qualifications in the 

specific area of Sand-play Therapy. Anyone wishing to have more information about this 
program is welcome to contact the school office to make an appointment to meet with the 
therapist who is at the school on Thursdays and Fridays.   

 
Chaplain  

The chaplain program did not run this year.  
 
Walk to school 

Our first Walk to School and Community Breakfast was very successful as many children 
had their families join in the event. We were joined by the Mayor of Cockburn, Logan 

Howlett, the Regional Education Director for South Metro, Margaret Collins, Members of the 
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Gateway Community Church and The City of Cockburn Basketball Association, along with 
many parents and caregivers.  It was wonderful to see so many people supporting our school 

and enjoying the morning.   
 

The school community gathered together for several walk to school breakfasts to celebrate 
days such as Reconciliation Day. 
 

 
Sports Carnival 

The Southwell Sports day is developing a unique format. After setting up the marque it is 
time to ‘Grab a rellie!’ This year the sports carnival included events where students could 
gain extra points if they involved family in the day. Students bring along a member of the 

community. 10 points for every child that brings a family member. Community are involved 
in the events. For example the Math teams: A bit like a flag race with math questions instead 

of flags. Students find a community member to assist with the answer. The Spelling teams: A 
cross between Chinese whispers and a flag race with spelling questions instead of flags. 
Students work out the answer or find a community member to assist with the answer. 

Students can work out the answer but there are points for each answer given by community as 
well as for being fastest team. The general message is that it pays to work together. 

 
ANZAC Day 

The year 5/6 class attended the ANZAC DAY service run by the Shire. The City of Cockburn 

invites the students each year and the school was delighted to accept this invitation.   
The whole school held a service to which families attended to mark the anniversary of one of 

Australia’s most important national occasions. 
 

School Logo   

This year we have continued the process of building the image of our school. This includes a 
new web page, a variety of media releases and review of the school logo to name a few areas 

of consideration for change. The choices for school logo were sent out in the newsletter for 
families to consider and vote for their favourite. We had a return rate of 76%. The winning 
choice out stripped the second choice by 52%.  

It is expected that changes to uniforms, documents and other items carrying the school logo 
will happen over time. There are no alterations to school colours, the colours remain as red 

and black. 
 
Tales of Times Past 

It was a pleasure to have Tales of Times Past Senior Storytellers in our school again this year. 
Tales of Times past is a network of local community voluntary senior Heritage Storytellers. 

The storytellers endeavour to share with all generations the oral histories, which represent our 
wider community story. These personal stories act as a bridge to reach across the years and 
offer a lively insight into life, as it was in times past. The activities create opportunities to 

come together with students to recall and share memories that speak of places, people and 
events that are drawn from a time very different to our current world. Through Storytellers 

students learn of history from direct personal contact to which they may otherwise not be 
easily access.  
 

Science Week Morning Tea 

Families were invited to morning tea in the library to view the science work of students. 

Students created examples from their learning activities of Chemical and Biological science. 
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Each adult visitor was given a $1.00 canteen voucher along with a light morning tea while 
viewing the work of the children. The voucher will give the school the opportunity to 

calculate the number of visitors on the day, give families the chance to view the student 
displays and provide a $1.00 canteen voucher for a student! Families with more than one 

child at school brought along other adults so that all children could get a voucher. 
 

Book Fair 

Book Fair happens during week 7. Viewing day is Thursday  and purchase day is Friday. The 
theme was “Under the Sea”. Students came dressed as their favourite under water character. 
 

Teaching Staff  
All teaching staff met the professional requirements to teach in Western Australian public 
schools and can be found on the public register of teachers of the Western Australian College 

of Teaching.  
 

Total employment FTE and headcount 2011-2015 

Year Head Count FTE 

 2011 18 14.4 
 2012 19 15.7 
 2013 20 15.6 
 2014 28 19.1 
 2015 26 17.7 
  

Students and staff trend 

     

Year 
Total Staff  
Headcount 

Teaching 
Staff 

Headcount 

Non-

Teaching 
Staff 

Headcount 

Students 

  2011 18 11 7 95 
  2012 19 12 7 99 
  2013 20 11 9 101 
  2014 28 13 15 124 
  2015 26 13 13 117 
   

The gender profile below relates to all staff members as well as teaching and non-teaching staff 

specifically. It details how many male and female staff members are employed at Southwell 
Primary School using both headcount and FTE.  

 Table 5 Gender profile  

      

Year All Staff (Headcount) 
Teaching Staff 
 (Headcount) 

Non-teaching Staff 
 (Headcount) 

   Male Female Male Female Male Female 
 2011 2 16 1 10 1 6 
 2012 2 17 1 11 1 6 
 2013 3 17 2 9 1 8 
 2014 4 23 1 12 3 12 
 2015 2 23 1 12 1 12 
 

Year All Staff (FTE) Teaching Staff (FTE) 
Non-teaching Staff 

(FTE) 
   Male Female Male Female Male Female 
 2011 1.6 12.8 1.0 7.4 0.6 5.4 
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2012 1.6 14.1 1.0 8.6 0.6 5.5 
 2013 2.0 13.6 1.4 7.1 0.6 6.6 
 2014 1.6 17.6 0.4 8.9 1.2 8.7 
 2015 1.6 16.1 1.0 8.4 0.6 7.6 
 

 
       

 
       The gender distribution is predominately female (92.0 per cent in 2015). The data shows that the 

number of female staff members has increased from 16 to 23 since 2011, while the number of 
male staff has fluctuated between two and four.  

* Note: student numbers are taken from Semester 1 schools online figures each year 
 and include Kindergarten students. 

Non-Teaching Staff 

All non-teaching staff bring strong expertise in engaging the community in the school and 
working effectively with the students. There is considerable support from the community for 

our non-teaching staff such as the AIEOs, Special Needs EAs and Classroom EAs, gardening 
and cleaning staff. 

The Special Needs EAs and Classroom EAs have attained Cert III in child care or equivalent 
training. 
 

Professional Learning  

Continued professional development to promote understanding of DoE priorities, school 

operational plans and common resources continued in 2015.  To develop teachers’ 
proficiency with maths and promote consistent Maths planning and pedagogy a variety of 
items were presented to staff. As a result, a new maths program was trialled in term 4.  

Southwell staff’s personal motivation to extend professional knowledge is evident through 
the courses taken by teachers. There is the commitment of non-teaching staff to participate in 

their development. Teaching and some non-teaching staff engaged in Professional Learning 
in the following areas: 
Whole school staff training 

Team teach 
All Teaching Staff 

Integrating ICT for Science F- Yr. 10 
The registrar attended a variety of workshops directly related to school resource and financial 
management.  

AIEOs attended workshops in relation to cultural standards 
The Mental Health team attended workshops and network meetings. 

Other courses taken individually by staff include “Let’s Decode”, National Quality 
Standards, Play Ground Advisory services, PATHs while graduates attended Graduate 
Teacher modules. 

Reporting to Parents  

The school reports to parents using the system reporting format, learning portfolios and three 

way interviews.  Many students have individual education plans. This year trialled the 
Special Education Needs (SEN) component of reporting to parents. 

School Community Partnerships  

In the school community partnership, the school and the family share responsibility for 
children's learning. Meetings with parents show relationship is based on mutual respect and 
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acknowledgment of the assets and expertise of each member. More positive attitudes and 
behaviour are noticeable as parents show their willingness to support the school. The school 

has been a resource for families and community members, for example, by providing a point 
of contact to other agencies. 
 

Buildings and Premises  
We were fortunate to receive funding to build a bike path in the gardens of the kindergarten 
and pre-primary area.  

No major work was conducted during 2015. Planning for classroom upgrades included visits 
to schools with observation rooms and discussions with the local university into their 

perspective of effective classrooms.  
 

Survey results  
The purpose of the school survey is to assist the school administration and school advisory 

committees to evaluate our school and its programs.  Our school is working to strengthen 
partnerships between our school and the community in order to help children perform better 

in school. To continue this effort, we need to collect information regarding the involvement 
of parents with the school. The purpose of this survey was to get opinions on how well the 
school met the needs of students and how people feel about the school's activities. 

 
Key areas that community felt Southwell Primary needs to improve related to fairness in 

dealing with student behaviour and the manner in which behaviour is managed in the school.  
Some felt their child did not feel safe at school and there was a need to improve the 
relationship with the community. 

 
There were a number of aspects of the school in which community felt Southwell Primary is 

performing well. Most  families indicated that they felt the teachers at this school expect their 
child to do their best and that they could talk to teachers about their concerns. Nearly all 
families reported that their children like being at this school and that their child is making 

good progress at this school. It was pleasing to see that most families would recommend this 
school to others.  
 
 



 

C:\Users\E4063522\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.IE5\MPUENSOW\Annual School 
Report 2015.docx page 15 

 

 

1 1,380.00$                       801.00$                          

2 9,330.00$                       5,519.62$                       

3 1,000.00$                       2,627.25$                       

4 3,128.00$                       3,693.55$                       

5 -$                                 523.64$                          

6 1,250.00$                       1,492.35$                       

7 730.00$                          11,188.23$                    

8 8,000.00$                       10,643.27$                    

9 -$                                 -$                                 

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

24,818.00$                    36,488.91$                    

76,043.00$                    76,043.60$                    

Student Centred Funding 198,993.00$                  198,993.00$                  

299,854.00$                  311,525.51$                  

1,539,092.00$              1,539,092.00$              

1,838,946.00$              1,850,617.51$              

Locally Raised Funds12,641.42$       

Student Centred Funding198,993.00$     

Other Govt Grants13,204.22$       

Other  10,643.27$       

Transfers from Reserves-$                   

235,481.91$     

1 16,950.00$                    7,775.40$                       

2 -$                                 -$                                 

3 90,870.00$                    47,312.25$                    

4 35,078.00$                    13,832.95$                    

5 78,200.00$                    29,590.27$                    

6 11,200.00$                    4,719.55$                       

7 29,630.00$                    29,630.00$                    

8 10,201.00$                    9,201.95$                       

9 -$                                 -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

15 27,725.00$                    -$                                 

299,854.00$                  142,062.37$                  

1,443,594.00$              1,443,594.00$              

1,743,448.00$              1,585,656.37$              

Bank Balance 224,050.70$                                 
Made up of: -$                                                

1 General Fund Balance 169,463.14$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 54,528.13$                                   
5 Suspense Accounts 887.43$                                         
6 Cash Advances -$                                                
7 Tax Position 828.00-$                                         

224,050.70$                                 Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Unallocated

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Southwell PS
Financial Summary as at

Actual

31 December 2015

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire
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Contingencies Revenue - Budget vs Actual
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E. Melville. February 2016 

Endorsements 

We, the undersigned members of the Southwell Primary School Staff and School Council, 
endorse the Annual School Report 2015.  
 
 
 

 

School Council Chairperson 

Mayor Logan Howlett 
 

 

 

 Community Member  Principal 

Elizabeth Melville (nee Sorrenson) 
 

Community Member 

 

 Community Member  Community Member 

Community Member 

 

 Community Member  Community Member 

Education Assistant 

Nia Almera 

 

 Community Member  Teacher Assistant 

Rhonda Jones 

 
 

 

Teacher 

Karinda Fragall 

 Teacher 

Farizia Mundroina 

 Teacher 

Cynthia Forsythe 

 

 
 

Teacher 

Damien Hamilton 

 Teacher 

Sarah Priest  

 Education Assistant 

Carole Bulivou 

Teacher 

Karen Gull 

 Teacher 

Wendy Rowe 

 

 Education Assistant 

Christine Saunders 

 

 
 

 

AIEO 

Nicole Jetta 

   Registrar 

Janine Hart 

Signed February 2016 
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